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= Leadership Skills
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- Task & People Management Skills
o wvnImInSwInuanlnaflenauazdussansnm
o LWAALAZLWINIINTUIMITARIA La e uazlaonu
o nafiamvsmisanlunmisaaiianninauauaNNEINT

e (Put the Right Man into the Right Job)

= Communication Skills
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= Planning & Problem Solving Skills
a & A ada a a wa
. ﬂ’]i’J’NLLNuL‘Nﬂﬂﬂq‘ﬂﬁ L%dq‘ﬂﬁ’)ﬁ LLﬂZL“N‘]JQ‘LIV]ﬂ’]i
a 1 IS nﬂl < e tg] v =)
] mm@ammﬁm:uu"nL‘]JuﬂﬂmwugmslummﬂﬂtymLLa:mm@auia

o adalumiuiiym waznizuIwmsaaawlangszuy

- Motivation & Delegation Skills
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e Workshop : Motivation Case Study

= Coaching Skills
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e Workshop : Coaching Case Study
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= Conflict Management Skills
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Workshop : Conflict Management Styles

= Change Management Skills
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= Team Management Skills
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Email : hrdbridge2016@gmail.com , http://www.hrdbridge.com



