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Module 1 : Thinking Skill in action
o nzumidaagiuszuulunmsuitywinszaadula

e {U@N 1 : Analytical Thinking

a
il
e §@N 2 : Logical Thinking
o {@N 3 : Creative Thinking
Module 2 : Learning in action for Problem Solving
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o sysungidulyldvesTym —> 1dentify Cause
Workshop : Cause and Effect Diagram
o ANUFNNUTIUINGVaITyWN ->Relation Cause
Workshop : Cause Relation Diagram

o AumannanLriaivestlym -->Root Cause
Workshop : Why-Why Diagram (5-Whys)

Module 3 : Learning in action for Decision Making

o WAIWINNILGANNIWAT YW > Alternative/Measure
Workshop : Tree Diagram
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Workshop : 1) Weigh Score Diagram (1z91/331a%

2) Metrix Diagram (139U 32&N5AIN)
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- W1Aa PNR (Point of No Return)

- MaLRan®138d (Scenario Alternative)

Module 4 : Learning in action for Managerial Problem
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NIVITLYLUL Active Learning

ﬁﬁmﬁ&lﬂizﬂaumiﬁ'ﬂui(Learning in Action)

mMuanifsuanudaiiu uazdndfuasianu (Workshop)
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